



	Oxford    
	PGMDE


The Department of Postgraduate Medical & Dental Education

The Triangle, Roosevelt Drive, Headington, OXFORD, OX3 7XP

Study Leave and Educational Allowance Policy for GP Training 

Version 22 March 2006
This policy has been issued for guidance for GP Course Organisers, GP Trainers and Clinical Tutors. It incorporates the principles of the COPMED document “A policy for a modern approach to study leave for modernised medical careers for doctors and dentists in training (2006)”
Principles
1. Study leave is an allowance for doctors in training, and not an entitlement; the needs of patients should ultimately take precedence. However, the inability of Trusts or practices to adhere to minimum levels of study leave will call into question the recognition of such posts / practices for training.
2. The purpose of the study leave budget is to enhance doctors’ progress towards satisfactory completion of specialty training, including completion of professional examinations and relevant diplomas.

3. Study leave should be planned and informed by a Personal Development Plan. 

4. Study leave should relate to the ultimate career goal of the doctor, and does not necessarily have to relate to the current specialty of the applicant.
5. There should be equity of access in the provision of study leave. For SHOs there should be equity of access to time and funding irrespective of their ultimate career destination, and for GP Registrars equity irrespective of their training practice.
Funding

For GP SHOs
Study leave funding is devolved to hospital postgraduate centres for all doctors in training posts. It should be viewed as an aggregate over the full years of the training programme. In the past there was agreement in the Oxford Deanery that the two years entitlement for GP SHOs could be spread over the full three years of vocational training. 
The District Clinical Tutor is accountable for this budget.
For GP Registrars 

Part of the study leave budget is devolved to hospital postgraduate centres to run the District day release courses.

Part of the budget is managed by the Deanery to provide the Deanery-wide GP Introductory and MRCGP courses free of charge to Oxford GP Registrars.

The remainder of the budget is managed by the Deanery to provide a £450 educational allowance (pro rata per year) for all GP Registrars based in practice, including Senior Registrars and Innovative Training Registrars, as well as doctors working in secondary care settings but funded from the General Practice budget.

The educational allowance can be used to attend the Family Planning and Minor Surgery courses which are administered by the Deanery, as well as for attending other courses which have been approved by GP Trainer and Course Organiser as meeting educational needs outlined in the Registrars Personal Development Plan.
Time
During hospital training posts, departments should plan release of GP SHOs for integral parts of their vocational training programme. In Oxford Deanery this means release for either 
regular half-day release course, 

or 
one week re-focussing in General Practice with regular 2 hour learning set, 

or 
one week study leave for personal study with regular 2 hour learning set.
This study leave allowance is in addition to the weekly departmental teaching which should be in place in all SHO posts across the Deanery.
During GP placements, GP Registrars should be released from practice for the day release or deanery courses, with the expectation that they will work normally in practices in weeks when there is no course provision.
The Deanery recommends that practices should allow individuals an additional minimum 5 days personal study leave.

Application for Study Leave

Applications for study leave during hospital training should be made to the Clinical Tutor, who will approve funding in consultation with the course organisers. 
The application must be based on a personal development plan, and release from the department should be negotiated prospectively to minimise impact on patient care.

Applications for personal study leave during the GP Registrar placement must be based on a personal development plan, and should be negotiated with the GP Trainer to minimise impact on patient care. Applications for the educational allowance should be made to the Oxford Deanery, with the signed approval of both GP Trainer and Course Organiser.
Approval of funding will be based on the following criteria:
· The study should be appropriate for the ultimate career goal of the applicant

· The study should be based on a specific learning need identified in the personal development plan

· The study method is appropriate to the need identified

· The study method is suitable for the particular applicant

· The proposed study is appropriate at this stage of training

· Funding will not normally be provided for a course which is otherwise provided as part of the regular Deanery training programme

· Higher priority will be given to activities agreed by Course Organisers as essential for completion of GP training, than to activities identified by Course Organisers as desirable for development of special interests relevant for general practice.

The Working Week in GP Practice
The normal working week in General Practice training is ten sessions. GP Registrars should be released for district day release and deanery courses, but otherwise it is expected they will work normally in practices when there is no course provision.

GP Principals and Registrars used to take a half day from the working week to compensate them for regular unsociable out of hours work. Now that GP Registrars have only 12 sessions out of hours commitment per year, with European Working Time Directive legislation requiring statutory compensatory time off, the half day is no longer applicable. 
The GPC and COGPED have recommended that the standard GP registrar working week will be divided into seven clinical sessions, and three educational sessions.

GP Registrars receive a supplement equivalent to hospital banding, they should not work longer than a 48 hour week.
Foundation Doctors in General Practice
Doctors on GP placements in the second foundation year should be released from practice for integral parts of the foundation training programme.
In addition, they will be entitled to apply for study leave in accordance with local trust policy during their GP placement.

Release from practice should be negotiated prospectively with the GP Trainer to minimize impact on patient care, and application for funding should be made to the District clinical tutor who will agree funding in consultation with the local Foundation Training Programme Director.
Foundation doctors in General Practice do not receive any hospital banding, they should not work longer than a 40 hour week. Practices and individual doctors have a responsibility not to work beyond these hours. Depending on the length of the normal working day, this will probably require the weekly timetable to include two half days. 
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